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OFCCP Issues Updated Voluntary
Self-ldentification of Disability Form

The Office of Federal Contract Compliance Programs (OFCCP) approved the use of a revised
voluntary self-identification of disability form (Form CC-305) on April 25, 2023.

The recently released form includes updated language and additional examples of disabilities.

Federal contractors and subcontractors have until July 25, 2023 to implement the new form into their
applicant and employee systems and processes. Contractors are required to use this form in order to
be in compliance with Section 503 of the Rehabilitation Act of 1973 and its implementing regulations.

The applicable regulations require federal contractors and subcontractors to invite applicants and
employees to self-identify their disability status using the OFCCP-prescribed form: (1) at the pre-
offer stage of the application process; (2) after an applicant is offered a position but prior to starting
work; and (3) by survey of the workforce every five years. In addition, at least once during the years
between the survey invitations, contractors must remind their employees that they may voluntarily
update their disability status at any time.

The regulations include an aspirational utilization goal of 7% to give contractors a yardstick against
which they can measure the success of their efforts to reach out to and recruit individuals with
disabilities. OFCCP’s national utilization goal, which is not a quota, will remain the same.

The new voluntary self-identification form is currently only available in English but will be available in
other languages soon.

For more information regarding the updated self-identification form or compliance with the OFCCP’s
affirmative action requirements, please contact Christa Cook, Jackie Stone (paralegal) or any of the
attorneys in Bond’s labor and employment practice.
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Bond has prepared this communication to present only general information. This is not intended as legal advice, nor should you consider it as such. You should not act, or decline to act, based upon
the contents. While we try to make sure that the information is complete and accurate, laws can change quickly. You should always formally engage a lawyer of your choosing before taking actions
which have legal consequences. For information about our firm, practice areas and attorneys, visit our website, www.bsk.com. Attorney Advertising. © 2023 Bond, Schoeneck & King PLLC.
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https://www.dol.gov/sites/dolgov/files/OFCCP/regs/compliance/sec503/Self_ID_Forms/503Self-IDForm-04262023.pdf
https://www.bsk.com/people/christa-richer-cook
https://www.bsk.com/people/jackie-l-stone
https://www.bsk.com/practices/labor-employment

